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SAP SuccessFactors Recruiting sees quite 
a few significant and exciting updates this 
release. Below are some of the product 
enhancements which caught my interest. 

Mass Hiring Features 

Recruiters can now upload up to 100 resume 
files and have the system automatically parse 
the resume and create candidate profiles from 
the information in the resume. Additionally, 
recruiters can upload a .CSV file containing 
candidate data of up to 1000 candidates per 
file and have the system automatically create 
profiles from the information. Both features 
will make the process of adding candidates 
easier and less time consuming. Recruiters 
will be able to search for candidates added 
via both options, add them to Talent pools, 
email campaigns and job requisitions. Resume 
Parsing, “Enable Recruiting users to Mass 
upload Candidate Resumes” and “Enable 
Recruiters to bulk create candidates from .CSV 
file” should be turned on to use these features. 

Recruiting 
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Internal Career Site and New Agency 
Portal 

This next feature is one that has been greatly 
anticipated by customers - internal career 
site powered by Career Site Builder which 
consolidates internal candidate experience 
with a same branded and mobile optimised 
provided to external candidates into a single 

consistent career site. Internal candidates will 
have the ability to authenticate and access 
internal content from the external career site 
directly. Having a single career site will make 
it simpler for the administrators to maintain 
and manage the site. Career Site build using 
Career Site Builder, Mobile Apply and SAP 
Identity Authentication Service for SAML SSO 
are prerequisites for using this feature. 

Internal Career Site Before  

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
https://twitter.com/Zalaris_UKI
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The current agency portal is being replaced with a new UI design to improve the user experience, 
however the underlying functionalities would remain the same. This is a beta release.

Internal Career Site After

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
https://twitter.com/Zalaris_UKI
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Candidate Profile Enhancements 

As an extension of the business rules 
framework and the usage of HR Master data 
available for Recruiting, customers will now 
be able to define business rules as well 
leverage the use of master data in Candidate 
Profile. These features will allow customers 
to define more complex requirements around 
candidate profile data and will also improve 
the reusability and consistency of the data. 

Recruiting Management to 
Recruiting Posting Field Mapping 

This release introduces two new operations 
that can be used for mapping data from 
Recruiting Management to Recruiting Posting. 
Auto-fill which can be used to auto populate 
values when a recruiter completes the job 
posting form and spilt operation which can be 
used to define the content of a job requisition 
field to keep only the relevant part to send 
to job boards. Additionally, administrators 
will be able to map their job requisition 
fields to Job Board specific fields which is 
currently available for common fields only. 
Both enhancements will ensure better data 
consistency between RCM and RP making 
the job posting process simpler and less time 
consuming for the Recruiters. 

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
https://twitter.com/Zalaris_UKI
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Recruiting Posting Job Board Status 

Conclusion 

The status of external job postings will now be 
displayed on the job requisition posting page 
which means recruiters will no longer need 
to click on the Post and Manage Jobs button 
to visualise the status of their job postings on 
different job boards.

• Finally, a quick reminder to our readers about 
  the features that will be deprecated in 2019.  

• Candidate SSO and Military Jobs Transcoder 
  by Q2 2019. Customers using Candidate SSO 
  are encouraged to transition to Candidate 
  Account Simplification prior to this date. 

Few minor enhancements worth 
mentioning 

• Location is now available as a Talent Pool 
  attribute and can also be added as a filter 
  when searching for Talent Pools. 

• Mass deletion of members from Talent Pool 
  with a maximum of 100,000 members at a 
  time is now supported. 

• Recruiters will be able to add a new 
  assessment vendor via Admin Centre 
  eliminating the need to raise a support ticket 
  every time a new assessment vendor needs 
  to be setup. 

• Current Agency portal will be replaced 
  automatically with the new Agency portal by 
  Q3 2019. 

• Web focus Advanced Analytics UI and 
  Recruiting Dashboard are scheduled for end 
  of 2019. 

https://twitter.com/Zalaris_UKI
https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
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How Can We Help?

Zalaris excels in delivering comprehensive HR and payroll services across the UK, Northern Europe,
the Baltics and Poland. Our industry leadership position, however, goes beyond the borders and
constraints of other providers to enable what matters most to our clients: maximising the value of
human capital through excellence in HR processes.

• Scoping Services - for if you are thinking of moving to the HCM Cloud but are unsure of where to
   start.

• Support Services - for if you are already using SAP SuccessFactors and want a flexible support
   partner.

• Release Management Services - for if you are struggling to take advantage of the quarterly
   innovations in SAP SuccessFactors.

• Business Process Services - for if you are looking for operational support with your HCM processes.

• Training Services - for if you are not getting the most out your SuccessFactors system.

http://zalaris.co.uk/offices/

