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The 2019 Q1 release contains some 
important but exciting changes in the areas 
of Employee Profile, APIs, Imports, BCUI 
and Employee Integration.  I have reviewed 
these in this blog.  

Employee Profile 

One of the great features of this release is the 
introduction of UI5 Responsive Tables, which 
improve the readability of background and 
trend elements in People Profile for multiple 
record displays. Layouts are now flexible to 
the form factor and adjust the data for single 
records in responsive tables.  As a result, the 
data does not look clumsy and can be read on 
the same row. 
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New styling features are also available to 
enhance the look of data, making it more 
readable and easier to understand and 
comprehend. These include anchor bar 
colouring, text styling, spacing, label colour 
and weight styling.  Section and subsection are

introduced to maintain hierarchy of data and 
styling gives some data consistency across the 
suite for similar content types. All together this 
will give any user viewing the screen a quick 
understanding on the content they are looking 
at and which subject it belongs to.

A very exciting new feature is that this UI now 
also supports the Enable/Disable status of a 
Trigger Rule, which means if a certain rule is 
under investigation or test it does not have 
to be deleted.  Instead, it can be disabled 
by selecting “No” in the “Enabled” property, 
and this will not trigger the rule under any 
circumstances. 

BCUI – Business Configuration UI 

The BCUI now gives you a choice on whether 
to define the Context for onChange and 
onSave rules. For example, if an onSave rule 
has the context set only on the UI, then this 
rule will be triggered only on save of that 
element from the UI. This rule will not be 
executed for all the other contexts. As the rule 
is processed only in the actual context defined, 
the process becomes both faster and efficient.  

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
https://twitter.com/Zalaris_UKI
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allows a greater degree of control allowing 
you to set the rules that need to be triggered.  
As an example, this feature can prevent the 
change in legal entity of an employee within 
an employment during the import process. 

Import 

Building on the new rule Context feature, it 
is now also possible to configure whether 
the rules onChange and onSave are to be 
included or excluded during any Import. This 

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
https://twitter.com/Zalaris_UKI
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Import Template 

The Now import template has new feature 
added ‘isTemporary’ and ‘temporary-id’ fields 
in the National id configuration. It is possible 
hire user in bulk even without passing national 
id which can be provided at later stage 
when hire is finished. Using the national id 
information import template, admins can leave 

the National-id value blank if they input the 
‘isTemporary’ value as ‘Yes’ or it can be left 
blank.  

An additional nice enhance is Tooltip features, 
which are now added in the main HRIS 
element screens so that users can view the 
details of elements when clicked on.  

It should be noted that additional checks 
are now in place from EC during replication 
of organization objects, which prevents the 
creation of unnecessary change pointers. The 
ERP system only now updates the specific 
Relationships infotype record that corresponds 
to this subtype and leaves all records with a 
different subtype alone. 

For anyone needing some quick help, some 
How-to videos are now available to provide a 
visualized guide on defining the field mapping 
for both the replication of position matrix 
relationships, and of cost distribution for 
positions from EC to the ERP system. 

EC/ERP Integration and Migration 

The replication of future hired employees is 
now also supported for delta loads (via change 
pointers). Previously, the replication of future 
hired employees from ERP to EC was only 
supported for the initial load in Infoporter. For 
customers, who are performing delta runs 
for ERP to EC replication, it is crucial that 
future hired employees are also included 
and replicated. It should be noted this is only 
available with the latest SP (25) of the PA_SE_
IN 100 Add-on. 

The next enhancement to note is a new 
parameter ‘Suppress Identical Records’, 
which has been introduced in the Employee 
Extraction or Employee Job Scheduler report 
for Web-Service based replication to decide 
whether it is an insert or update. You can also 
choose ‘Failed Employee Only’.  

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
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Conclusion 

There have been some significant and very 
useful updates in this first release of the year.  
They should reduce the need for a lot of 
custom work and will make customer specific 
configurations much easier. For further details 

on these and other enhancements included in 
this release please do consult the full release 
notes. 

I look forward to more over the next year, and 
until then, I hope you enjoy exploring these 
new features. 

https://twitter.com/Zalaris_UKI
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How Can We Help?

Zalaris excels in delivering comprehensive HR and payroll services across the UK, Northern Europe,
the Baltics and Poland. Our industry leadership position, however, goes beyond the borders and
constraints of other providers to enable what matters most to our clients: maximising the value of
human capital through excellence in HR processes.

• Scoping Services - for if you are thinking of moving to the HCM Cloud but are unsure of where to
   start.

• Support Services - for if you are already using SAP SuccessFactors and want a flexible support
   partner.

• Release Management Services - for if you are struggling to take advantage of the quarterly
   innovations in SAP SuccessFactors.

• Business Process Services - for if you are looking for operational support with your HCM processes.

• Training Services - for if you are not getting the most out your SuccessFactors system.

http://zalaris.co.uk/offices/

