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For some readers this release marks the 
end of the Annual review cycle, and for 
others the start of preparations for the year 
ahead. Alongside all those veterans who 
are very familiar with the product, there are 
those just starting on their SuccessFactors 
Compensation journey and I hope this 
blog gives everyone some good insight 
regardless of their perspective.

As I write this blog, it seemed prudent to 
take a moment and reflect on 2018 and 
although we saw some nice new features 
being introduced, I do hope we see 
much more on offer from Compensation 
functionality in the year ahead. It has, as 
always, been an incredibly busy start to 
2019 and this is no exception for the SAP 
team.

The Q1 release brings us some nice 
enhancements but as expected for a first 
release of the year, it is relatively light in 
terms of new functionality.

Enhancements

The recent introductions of the Check Tool, Self 
Service Audit Capability and Data Protection 
and Privacy Functionality, have allowed for a 
greater degree of control through any process 
using the Compensation Module.  This release 
brings some further and welcomed refinements 
to this and other functionality which greatly 
increases usability. 

Compensation Management and 
Variable Pay
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Check Tool Enhancements 

A link to the Check Tool has been added onto 
the Manage Worksheets page which serves 
as a great reminder to make sure everything 
will work as expected before launching any 
Compensation Process in the module. 

Additionally, there are also enhancements to 
the checks that are available which now allow 
for both checks on individual employees, as 
well as against all of those on a worksheet.  
This includes better handling of any formula 
issues which is reassuring as those are often 
the places where it is harder to catch any 
issues (depending on complexity).

Setting to turn on Audit now available in the 
Admin Tools 

It was great to see the Audit functionality being 
made available to everyone without the need 
for tickets being raised.  To further improve 
this, the setting to enable the audit itself is now 
within the Company Settings.  Administrators 
can now enable this set the types of audit 
information that is available. 

Although noted as a minor enhancement, in 
terms of usability and control for Administrators 
I see this as a great improvement. 

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
https://twitter.com/Zalaris_UKI
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Support Date Retention by Legal Entity 

As all of the Data Retention functionality 
is now managed centrally, this particular 
enhancement is available to those using 
Employee Central.  It has added the option to 
now purge data based on legal entity instead 
of country which makes it much more flexible 
and allows for greater granularity. 

Change to Worksheet Launch by Group 

Although this was an item noted in “Upcoming 
information”, I felt it important to call out as it 
may impact some administrators.  The ability to 
launch forms from static groups will be retired 
in the 2019 Q2 release and anyone using 
this should move to the “Create worksheets 
by employee group” feature which utilises 
dynamic groups.  This allows for much better 
and easier control of employee groups as they 
can be updated by other teams if needed.  
Administrators can then just focus on the 
activities and process within Compensation. 

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
https://twitter.com/Zalaris_UKI
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Reward and Recognition 

This is a minor update but one that will 
become more important as adoption of this 
functionality grows.  Previously, any amounts 
displayed did not reflect a user’s locale so 
would not always be easy to read.  With this 
release the user experience is a little nicer 
when looking across the numbers. 

Additionally, granted Spot Awards could 
previously be changed via “Manage Data”.  If 
a correction was needed this resulted in some 
downstream issues.  As such any Spot Award 
Entities can no longer be edited in this way.

In addition to the enhancements above, there 
are a couple of important notices I would like 
to bring to everyone’s attention.  The first is 
for those using Variable Pay where the “Live 
Analytics” feature is due to be retired in Q2 
2020.  No further details are available, but 
it will be interesting to see whether there is 
some new functionality or reporting capability 
being introduced.  The second notice is that all 
customers will be migrated onto granular RBP 
permissions with the Q2 2020 release, but for 
those wanting this earlier it is available via the 
Upgrade Center. 

The remainder of the 2019 Q1 release does 
contain some other refinements and fixes and 
full details of these can be found either via the 
SuccessFactors community or your support 
partner. 

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
https://twitter.com/Zalaris_UKI
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Conclusion

This release contained some nice refinements 
and I hope this brief overview gave readers 
a good insight into those.  I do look forward 
to much more being introduced during the 
Q2 release and beyond and wish you all a 
fantastic end to the first part of the year. 

https://twitter.com/Zalaris_UKI
https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
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How Can We Help?

Zalaris excels in delivering comprehensive HR and payroll services across the UK, Northern Europe,
the Baltics and Poland. Our industry leadership position, however, goes beyond the borders and
constraints of other providers to enable what matters most to our clients: maximising the value of
human capital through excellence in HR processes.

• Scoping Services - for if you are thinking of moving to the HCM Cloud but are unsure of where to
   start.

• Support Services - for if you are already using SAP SuccessFactors and want a flexible support
   partner.

• Release Management Services - for if you are struggling to take advantage of the quarterly
   innovations in SAP SuccessFactors.

• Business Process Services - for if you are looking for operational support with your HCM processes.

• Training Services - for if you are not getting the most out your SuccessFactors system.

http://zalaris.co.uk/offices/

