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There are some big changes in the Q1 
2019 release for Employee Central on new 
employments and on the integration from 
Recruiting and Onboarding.

Additionally, some changes to Compensation 
Information, Business Rules and Workflows, 
as well as some much appreciated 
enhancements to the layout of the Company 
Structure Overview have been added.

Employment changes and better 
integration to Recruiting

Enforce “new employment” when Legal 
Entity change

This new option prohibits any change of Legal 
Entity within one employment: this means a 
transfer from one Legal Entity to another, both 
in the same country and across country, will 
require a termination and then rehire on a 
new employment. This is both on terminated 
employees as well as active employments 
(transfers).

This is to prevent changes of Legal Entity 
within the same employment, which is not 
tolerated for many payroll systems, and it 
will help with GDPR compliance in terms of 
conflicts in different retention times and hiding 
the employee’s history from the new manager.

If you opt-in for this, the Legal Entity will be 
shown as view-only and cannot be changed 
unless you rehire with a new employment. With 
rehires only, “rehire with new employment” 
and “ignore matches” will be visible. If you
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have Recruiting (RCM-EC) or Recruiting + 
Onboarding (RCM-ONB-EC) implemented 
together with Employee Central this will also 
work for you, including internal hires.

Handle hires coming from Recruiting directly 
in “Manage Pending Hires”

If you have Recruiting implemented together 
with Employee Central (RCM-EC), rehires as 
well as a Concurrent Employment and Global 
Assignments, can apply directly from “Manage 
Pending Hire” for hires coming through from 
the Recruiting Module. This also supplements 
where RCM-ONB-EC Integration allows the 
ability to create Concurrent Employment in 
Manage Pending Hire from Q4 2018.

02

Changes to Compensation

New field in Compensation Information

A new optional date field called “no changes 
until” is now available in the Compensation 
Information portlet, activated as “view-only”. 
This field shows the date when the particular 
recurring pay component has an upcoming 
change in the future. This will help the user 
to avoid entering wrong data for a pay 
component, as future changes will be visible 
to them even if they do not have access to 
“History” changes.

This option is only relevant for recurring pay 
components.
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When the initiator is skipped as an approver, 
this means he/she will not receive their own 
requests for approval and related alerts or 
notifications.
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Simpler view for edit on Spot Bonuses

In the non-recurring pay component portlet 
(Spot Bonus), only pay components for the 
year chosen will appear going forward. This 
means that if you choose “2019” in the profile 
view and click on “edit” (pencil) then only pay 
components for 2019 will appear in edit mode.

This will improve performance of the portlet 
and avoid unnecessary and confusing 
information to be shown to the user. This 
feature will automatically be implemented for 
all customers and there are no prerequisites.

Four-eye principal on workflow 
approvals

Business Rules News

When this enhancement is activated, it means 
that an initiator of a workflow cannot approve 
their own workflows. In cases where the 
initiator is also the approver, the “four-eye 
principal” will enforce a secondary approver of 
the workflow which will enhance the security 
of approvals.

A prerequisite is that the initiator must belong 
to one of these approver types:

Dynamic Role, Dynamic Group, Position, 
Position Relationship.

Choose in which contexts Business rules 
should trigger or not

I have definitely been waiting for a solution like 
this that will ease many cases of Employee 
Central changes and also enhance system 
performance.

You can now choose in what context a 
business rule should trigger, or not trigger.

For instance, you can choose that when you 
do mass changes, you do not want the related 
workflow rules to trigger - Or that Event Reason 
Derivation rules should not trigger when HR 
changes the History UI (the “clock”).

This works for OnChange and OnSave rules 
only and there are seven contexts to choose 
between if you want the rules to trigger (yes/
no): Edit UI (MSS/ESS), History UI, Imports, 
Mass Changes, NewHire/Rehire UI, OffCycle 
Batch Events and Termination UI.

If you choose not to change anything, your 
current setup will not be affected.
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The XML “HRIS Propagation Configuration” 
will cease to be used

The XML “HRIS Propagation Configuration”, 
which holds defaulting rules, will be removed 
from this release. All rules from the XML will 
be automatically changed into business rules 
and added as “OnChange” rules in the relevant 
areas.

Going forward these rules can be changed in 
the same way as regular business rules, which 
allows for more sophisticated logic. This is 
quite a nice simplification of the EC setup and 
without you having to do any changes. If you 
do currently use this XML, I would recommend 
you do a few tests of the rules when they have 
been migrated after the release.

New rule function: Get level of entity within 
company structure

A new rule function has been added called “get 
level of entity within company structure” which 
will allow you to set up new rules on the levels 
in your hierarchy in the Company Structure 
Overview.

Some examples of this use case could be to 
check that your company structure does not 
exceed a certain threshold, or to define that a 
certain workflow should be triggered for the 
changes to level one or two but not for all other 
levels.

New Company Structure Overview 
layout possibilities

Change the labels of the entities in the 
Company Structure Overview

Something small but very visible, that I know 
many have asked for - and this was an idea 
from the Customer Community:

The entity names (e.g. “Business Unit”) in the 
Company Structure Overview can now be 
hidden and the text for each field can be set 
to bold or italic. This means that all entities 
do not have to be called “Business Unit” or 
“Department” anymore, you can hide this 
name and instead make the code visible, as 
well as changing the texts to bold and/or italic, 
as you prefer.

View the incumbent of a position in the 
Company Structure Overview

In the Company Structure Overview, you can 
now change the layout of the position to show 
the information of an incumbent who holds 
the position in the company structure view. 
The information will be the same as the user 
information in the Position Org. Chart, this 
means the name and picture as shown in the 
red box below in the after picture:

Please note that this will not respect Role 
Based Permissions (RBP): If you want this 
information shown, it will be visible for all 
users.
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Conclusion

Three significant changes that will help the 
performance of Employee Central:

1. You can now opt-in to enforce a “new 
employment” for all changes of Legal Entity, 
which will help you, if your payroll system 
cannot accommodate this

2. “Manage Pending Hires” can now be used 
for all kinds of hires and in cooperation with 
other modules

3. You can define when business rules should 
trigger – and not trigger

I am happy to see that changes have been 
done to the Company Structure Overview – 
especially the layout – let us hope to see more 
of these enhancements in the future as having 
a great overview of your organization is key 
for any organization and there are still room 
for improvements on this area, which has been 
standing still for a long time. If you have not 
already, I would recommend you build different 
Company Structure Overviews and use the 
layout functionality that is offered. It is simple, 
but effective for the users.
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How Can We Help?

Zalaris excels in delivering comprehensive HR and payroll services across the UK, Northern Europe,
the Baltics and Poland. Our industry leadership position, however, goes beyond the borders and
constraints of other providers to enable what matters most to our clients: maximising the value of
human capital through excellence in HR processes.

• Scoping Services - for if you are thinking of moving to the HCM Cloud but are unsure of where to
   start.

• Support Services - for if you are already using SAP SuccessFactors and want a flexible support
   partner.

• Release Management Services - for if you are struggling to take advantage of the quarterly
   innovations in SAP SuccessFactors.

• Business Process Services - for if you are looking for operational support with your HCM processes.

• Training Services - for if you are not getting the most out your SuccessFactors system.
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