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This year in the UK, we experienced 
one extreme set of weather conditions 
to another. Only earlier this year, which 
seems like yesterday, we were buried in 
the snow, and the transition from snow to 
scorching hot weather certainly has been 
an interesting journey. In the same way, SAP 
has been busy with improving integration in 
all areas, making a smooth transition in the 
world of SAP SuccessFactors.

This release has several major and minor 
enhancements along with fixed issues. The 
main areas focused are S/4HANA Human 
Resources, EC/ERP (Employee Central/
Enterprise Resource Planning) Integration 
and Migration Employee Profile, Job Profile 
Builder and Employee Central API’s, Import, 
and BCUI (Business Configuration User 
Interface). Therefore, I have picked my 
highlights to share with you.

Employee Master Data Integration 
EC to ERP

Within this section, there are two main points 
covered. Both are about addressing the issue 
of duplication of the Master Data from EC to 
ERP with the exception that the configuration of 
the migration/integration has been enabled.

BIB replication of further actions created 
directly in SAP ERP are not deleted

What does this mean? Additional action types, 
which are created in IT0302 when you create 
multiple actions on the same day, can be 
excluded from Business Integration Builder 
(BIB) replication. This ensures the actions are 
not deleted by the use of the Business Add-
in’s (BAdI) ECPAO_IN_NO_MASS_DELETION 
provided by SAP.

Bank data (IT0009) alignment with Hire Start 
date in Replication

Due to the legal requirement in some countries 
to provide payment information aligned with 
the hire start date, support is now available for 
the replication of Bank data (IT0009) from SAP
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ERP to EC Migration and Integration

Foundation Objects (FO)

The time and effort it takes for data migration 
is always significant, but this report will help 
to determine and consider not only employee 
and organisational data but also foundation 
objects making things notably quicker. See 
Figure 6.1 for an example.

With the ‘ECPAO_TRANSFER_FO_OBJ_
TO_EC’ report you can now migrate the 
Foundation Object Company to Employee 
Central in addition to the FO’s PayComponent / 
PayComponent Group. See Figure 6.2.

SuccessFactors EC to SAP ERP for both non-
BIB and BIB based replication. This eliminates 
the process of duplicating the hire start date 
and ensures consistency.

Through this function, any FO can be 
configured via BAdI to meet a customer’s base 
EC migration/transfer requirements. See Figure 
6.3.

Figure 6.1

Figure 6.2

Figure 6.3

https://www.linkedin.com/company/zalaris-uk&i/
https://zalaris.co.uk/
https://twitter.com/Zalaris_UKI
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Migrating Configuration

The best practise processes for transporting 
changes for migrating data from configuration/
test to production systems were, as many 
of you may have experienced, rather time-
consuming. In this latest release, the migration 
processes have been revised for much faster 
execution. See Figure 6.4.

Employee Data and Organisational Data can

now each be migrated to Employee Central 
using a single transformation template. See 
Figure 6.5.

Each can be saved as a predefined variant 
and entering it in the extraction reports and job 
scheduler reports for both employee data and 
organisation data migration.

This eliminates the requirement to change 
the configuration in the test environment and 
transporting it to the production system.

Figure 6.4

Figure 6.5

Figure 6.6

https://www.linkedin.com/company/zalaris-uk&i/
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Filtering Concept

The struggle, we all previously have 
persevered through, to identify the requirement 
between the full scope/mini master for the 
employees within a single template group has 
been all too real and demanding. This now can 
be accomplished based on country.

Specifically, a filter can be applied to EC 
templates based on a country, and this can 
be further used to exclude them from the 
extraction process. This filtered template group 
can of course also be used for specifying 
a set or sub-set of templates to be sent. 
This approach in distinguishing groups is 
particularly useful when employing a side-by-
side deployment model.

view field labels instead of the more abstract 
field IDs. This change will significantly improve 
the usability (as will the fact that SAP has also 
sorted the fields alphabetically) as it will make 
the search for data fields much easier and not 
require any pre-emptive lookup on the user’s 
part.

A new drop-down option, ‘Select a Country’, 
has also been introduced for downloading 
country-specific templates. See Figure 6.8.

Figure 6.8

Import

Employee Import Templates

Enhancements have been made when 
downloading templates on the ‘Import 
Employee Data’ page. We are now able to

Conclusion

As you have seen from the topics above, 
SAP has been working hard to provide many 
important changes within Employee Central 
integration. Whether that’s from EC to ERP/
S4HANA or ERP to EC.

SAP has also focused on several notable 
fixed issues as well as minor enhancements. 
Full details of the Q3 release are available 
on SuccessFactors community, but in the 
meantime, I hope you have enjoyed reading 
some of the highlights.

Figure 6.7
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How Can We Help?

Zalaris excels in delivering comprehensive HR and payroll services across the UK, Northern Europe,
the Baltics and Poland. Our industry leadership position, however, goes beyond the borders and
constraints of other providers to enable what matters most to our clients: maximising the value of
human capital through excellence in HR processes.

• Scoping Services - for if you are thinking of moving to the HCM Cloud but are unsure of where to
   start.

• Support Services - for if you are already using SAP SuccessFactors and want a flexible support
   partner.

• Release Management Services - for if you are struggling to take advantage of the quarterly
   innovations in SAP SuccessFactors.

• Business Process Services - for if you are looking for operational support with your HCM processes.

• Training Services - for if you are not getting the most out your SuccessFactors system.

http://zalaris.co.uk/offices/

